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Student Name________________________________________       ID#____________________ 
 
 
A. Core Courses (9 credits) GRADE 
PSYC-382 Human Resource Management 3 ___ 
PSYC-485 Recruit/Selection of Human Resources 3 ___ 
PSYC-403 Employee Reward Systems 3 ___ 
 
 
B. Experiential Courses (2-3 credits) 
PSYC-X98 Field Experience 2 ___ 
PSYC-X49 Co-op Experience 2 ___ 
XXX-XXX Co-op Experience 2/3 ___ 
Co-op experiences from any program will meet this 
requirement If they contain a substantial amount of 
human resource management content, as determined 
by the HRM Minor program director. 
 
 
C. Diversity (2-3 credits) 
PSYC-340 Individual and Group Differences 3 ___ 
INMGT-415 Women and Minorities in Management 2 ___ 
PSYC-372 Psychology of Sex and Gender 3 ___ 
REHAB-462 Disability Management 3 ___ 
SOC-275 Sociology of Gender Roles 3 ___ 
SOC-375 Sociology of Minority Groups 3 ___ 
 
 
D. Teamwork (2-3 credits) 
INMGT-430 Employee Involvement: Work Teams 2 ___ 
PSYC-270 Social Cognition and Behavior 3 ___ 
PSYC-370 Interpersonal Effectiveness 2 ___ 
PSYC-455 Myers-Briggs Type Indicator 3 ___ 
PSYC-379 Public Relations 2 ___ 

 
 
E. Organization Training and Development  

 (2-3 credits) GRADE 
TRHRD-360 Training Systems in Bus. and Industry 3 ___ 
INMGT-325 Quality Management 3 ___ 
IMGT-710 Organizational Development 3 ___ 
RC-381 Occupational Safety/Loss Control 2/3 ___ 
 
F. Leadership (3 credits) 
EDUC-4XX Transformational Leadership* 3 ___ 
INMGT-400 Organization Leadership 3 ___ 
PSYC-381 Industrial Psychology 3 ___ 
 
 
   TOTAL CREDITS      20-24  
* Course in development 
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