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MINUTES
FACULTY SENATE MEETING
OCTOBER 27, 2009
GLASS LOUNGE - PRICE COMMONS

2:30-4:30 P.M.
ATTENDANCE:
CHAIR: Abel Adekola SECRETARY: Kevin Doll
VICE CHAIR: Kat Lui
PRESENT: Abel Adekola, Tim Becker, Mike Bessert, Hector Cruz, David DeLambo, Kevin Doll,

Kevin Drzakowski, Brian Fitch, Dale Hawley, Matthew Horak, Renee Howarton, Lars
Jerlach, Lamin Kassama, Alec Kirby, John Kirk, Kat Lui, Gindy Neidermyer, Noah
Norton, Leonard Pederson, John Rompala, Helen Schroeder, Scott Springer, Susan
Staggs, Steve Terry, Ned Weckmueller

EXCUSED: Paul Calenberg
GUESTS: Chancellor Sorensen, Provost Furst-Bowe, Dr. Chandra Sekharan
I. Call to Order
Il. Roll Call

VI.

Minutes of October 6, 2009 — No changes were recommended for the Minutes of October 6,
20009.

Administration Reports

1.
2.
3.

Chancellor’s Report — No Report.
Vice Chancellor for Academic Affairs’ Report — No Report

Vice Chancellor for Administrative & Student Life Services’ Report — Vice Chancellor
Moen reported on the water situation in Jarvis Hall. Jim Uhlir, along with Ted Hendzel, gave
an update of the damages new Jarvis Hall Science Wing. Information was emailed last week
of the details. The building is functional, but there is some disruption. No area is off-limits to
employees, and there are no safety issues. The completion time of the repairs is not known. At
this time, no classes will need to be moved.

Committee Reports

1.

2.

Special

a. Elections — Kat Lui said that the ballots for committee with college representation have
been distributed and are due to the Senate Office by tomorrow at 4:30 p.m. The ballots
will be tallied this Friday. The Call for Nominations for next year’s vacant senators’
positions has been mailed. The nominations are due to the Senate Office by Friday,
November 13.

Other

Unfinished Business

1.

Information Items — Chair Adekola said that other campuses are discussing collective
bargaining and asked for an update from senators about the interest for collective bargaining on
campus. His intention is to have a forum for faculty to discuss the pros and cons of collective
bargaining and to assess the interest in collective bargaining. It was suggested for Faculty
Senate to form a wiki in order to facilitate communication. There was a reminder that just
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because the law has granted unionization, our campus does not have to form a union.

Motion: Rompala/Jerlach moved to approve the formation of a forum on the collective
bargaining issue at UW-Stout.

Vote: Passed with one Nay.

a. Other — Chair Adekola asks for a volunteer to replace Hector Cruz on the Termination of
Employment Committee. Scott Spring volunteered to replace Cruz on the committee.

2. Other

VII. New Business
1. Discussion/Decision Items
a. EAC Charge - Review “Guidelines For Scheduling Courses”

b. GEC Charge - Review of General Education (Recharge) — Chair Adekola stated that he
recharged the GEC and asked for any comments from faculty. It was stated that it would
be difficult for the GEC to complete the charge without information from the General
Education Objectives.

c. Proposed Revision of General Education Objectives Alan Block said there hasn’t been a
thorough review of the general education objectives since 1989 and minor adjustments
were made in 2006. An attempt was made to focus on the new polytechnic designation. It
was asked for a clarification for the use of the term “value” on objectives. Block stated
that “value” was used in the context of students’ work at UW-Stout. It was suggested that
the definition of value may be addressed in the term “apply”. It was stated that it would be
useful to see the proposed curriculum before accepting the revision. Block said that there
needs to be a set of objectives to have structure to proceed with curriculum; without the
objectives, they cannot move forward.

Motion: Drzakowski /Jerlach moved to approve the GEC Revisions of the General
Education Objectives.

Vote: Motion passed (By show of hands): 16 Yea’s; 3 Nay’s, 3 Abstentions.

d. Academic Rigor — Chair Adekola introduced the topic of academic rigor. Clarification
and more information was requested regarding how the information was gathered
(numbers, which survey, etc.). Chancellor Sorensen said that Meridith Wentz compiled the
survey and suggested that the Faculty Senate invite her to come to a Faculty Senate
meeting to address any concerns. It was questioned if a focus group is adequate. It was
recommended that a more in-depth explanation from Meridith would be beneficial.

Motion: Rompala/Weckmueller moved to charge the PRC to review Academic Rigor and
recommend if it is truly an initiative. This would include finding out where this
came from and gathering additional information/data and reporting back to the
Faculty Senate.

Vote: Passed unanimously.

e. Planning and Review Committee Consultation with the Finance Committee on
Program Recommendation — Chair Adekola said that there was a discussion at the
Faculty Senate Executive Committee to have PRC recommend if there are any financial
implications for new programs. It is Loretta Thielman’s understanding that the PRC
reviews quality of programs, not the financing of programs. It was thought that since there
are financial implications, that PRC should work with the Finance Committee to streamline
the report process. The PRC does an in-depth review and identifies any needs, but there
aren’t any follow-ups of the needs. The Finance Committee could assist in enforcing the
recommendations of the PRC. The review should be done without the concern of financial
consequences. Chair Adekola stated that the Executive Committee pointed out that there
are financial implications from the PRC recommendations and that is why the consultation

2



was suggested. A discussion pursued on the responsibilities of the PRC and that it doesn’t
deal with the financial issues. Chair Adekola restated that the consultation would not
interfere with the decision making process of the PRC. It was suggested that possibly after
the Faculty Senate has approved the PRC recommendations, it would then be sent to the
Finance Committee for input. There wasn’t a motion from the faculty.

Environmental Sustainability Steering Committee Appointment (one-year term) —
Chair Adekola asked for a volunteer to be on the Environmental Sustainability Steering
committee. Mike Bessert volunteered and was appointed to the committee.

Faculty Senate Elections — Vice Chair Lui distributed ballots for Faculty Senate elected
standing and university committees. The senators completed the ballots during the
meeting.

Other — Susan Staggs reported on a previous charge regarding whether or not information,
specifically performance evaluations of the administrators, was public record. Since the
data is tied to the performance evaluations, it is must be kept confidential; but for public
officials, as is the Chancellor, may be exempt.

2. Information Items — Chair Adekola provided the items for information purposes. Please
bring any comments to the Faculty Senate.

a.

b
c.
d
e

g.

PRC AY 2008-09 Annual Report
Board of Regents Meeting Notes — September 10-11, 2009
Board of Regents Education Committee Minutes - June 4, 2009

. Academic Affairs Grant Programs for FY 2010-11

Collective Bargaining - Office of Human Resources and Workforce Diversity website:
http://www.uwsa.edu/hr/barglegis.html

UW System Ad Hoc Mental Health Committee — There was a comment that there is
nothing on how to deal with mental health regarding deaths on campus.

Other

VIII. Adjournment —3:34 p.m.

Respectfully submitted,
Kevin Doll, Secretary

Recorded and prepared by,

Janell Reitz


http://www.uwsa.edu/hr/barglegis.html

Curriculum and Instruction Committee Global Perspectives Recommendation

"The CIC recommends to the Faculty Senate to include global perspectives with ethnic studies,
resulting in a new combined ethnic studies and global perspectives committee."

The rationale for this recommendation is primarily to provide a mechanism for courses
requesting global studies approval to be reviewed by a committee who specializes in this area.
Currently CIC approves the global studies designation.
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UNIVERSITY OF WISCONSIN-STOUT
2010-2011 PROMOTION PROCEDURES EVENTS AND TIMETABLE

Please refer to the Promotion Policies and Procedures in the Faculty, Academic Staff, Limited Appointees Handbook,
pages 3-117 to 3-127 and on the Web at http://www3.uwstout.edu/hr/upload/Il1b_rules_fac.pdf.

Application Process
Application Forms
Mon., June 28, 2010

Application forms available at: http://www3.uwstout.edu/hr/upload/promotion_app.pdf

Application Workshop
Fri., September 10, 2010

10:00-11:00 a.m., Northwoods Room, Student Center. The purpose of this session is to
answer questions regarding the Promotion Policy.

Application Deadline
Fri., October 1, 2010

Faculty member submits application, completely filled out, to immediate supervisor.

Committee Elections
Promotion Process
Mon., Aug. 30-Fri., Sept. 10, 2010* Election of All-University Promotion Committee.

Wed., September 15, 2010*

Results of election announced to Colleges, Departments, Provost's Office by the
Faculty Senate.

Fri., Sept. 17-Fri., Sept. 24, 2010  Election, as needed, of departmental and college committees.
Fri., Sept. 24-Fri., Oct. 1, 2010
Wed., October 6, 2010

All committees meet to select chairperson.

Personnel Policies Committee, together with the Chancellor, Provost, Affirmative
Action Officer, and Faculty Senate Chair, will hold an orientation meeting for all
chairpersons of promotion committees from 7:00-8:00 a.m. and 4:00-5:00 p.m. in the
Glass Lounge, Commons.

Notification of Applicants

Even if a Department or College level committee finishes its deliberations ahead of the date indicated below, the committee
will notify the applicant only on the date specified. An All University Committee MAY notify the applicant of its
recommendations ahead of schedule as long as all applicants at the same rank are notified at the same time.

Consideration of Applicants

*DATE TO NOTIFY PERIOD FOR
APPLICANT & FACILITATING PERIOD FOR
FORWARD TO ADMINISTRATOR APPLICANT TO
COMMITTEE NEXT LEVEL TO PREPARE SUBMIT APPEAL
WORK: FACILITATING APPLICATION TO NEXT LEVEL
LEVELS START TO FINISH ADMINISTRATOR BOOKS (START TO FINISH)
LEVEL | 10/6/10 — 10/20/10 10/21/10 10/22/10 - 11/2/10 10/22/10 - 10/29/10
Departments (Wed.) (Wed)) (Thurs.) (Fri.)  (Tues.) (Fri.) (Fri.)
LEVEL 11 11/1/10 - 11/29/10 11/30/10 12/1/10 - 12/7/09 12/1/10 - 12/8/10
Colleges (Mon.) (Mon.) (Tues.) (Wed.) (Tues.) (Wed.)  (Wed.)
LEVEL It 12/9/10 - 1/27/11 1/28/11 1/28/11 - 2/4/11
All' University | (Thurs.) (Thurs.) (Fri.) (Fri.)  (Fri)
Chancellor 2/7/11 - 3/1/11 3/7/11 **
(Mon.) (Tues.) (Mon.)

*  See the Summary of Promotion Action page.
**  Date to notify applicants.

Promotion Timetable 2010-2011
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Attachment 4

University of Wisconsin-Stout
Sabbatical Application Timeline
2010-2011 for 2011-2012

Announcement and timeline distributed to all faculty.

Applications available on-line at:
http://www3.uwstout.edu/hr/upload/sabbatical_application-2.pdf

Faculty Senate schedules October meeting of the Sabbatical Appointment
Committee. During the meeting the chair of PPC will review the process and procedures.

Applicants for sabbatical appointment notify department chairs of intent to apply.

Department chair notifies dean of applicants and begins informal review of
replacement resource needs. Meetings with department chair, dean and applicant

are arranged by the applicant if necessary; meeting must be scheduled by Tue., 9/7/10

Personnel Polices Committee will hold an orientation meeting for all Sabbatical applicants.

The purpose of this meeting is to answer questions regarding the process, procedures and
application materials.

Applications submitted to department chair for review.
Department chair sends application on to dean.

Meetings begin with deans and departments to assess resource needs.

All applications, with department chair and dean signatures and rationales,
if appropriate, are hand-carried to the Faculty Senate Office.

Faculty Senate Office duplicates and distributes applications to Sabbatical
Appointment Committee, and notifies each individual through campus mail that

the application has been received.

Sabbatical Appointment Committee evaluates and ranks applications.
Sabbatical Appointment Committee makes recommendations to Chancellor.
Plan for coverage and resource needs forwarded to Provost.

Sabbatical Appointment Committee notifies applicants of results of its deliberations.

Chancellor makes recommendations to UW System, and notifies applicants,
chairs, and deans of decision.

Announcement of sabbatical awards by Board of Regents. December 2010
Provost begins implementation of sabbatical appointments through negotiation No later than

with chairs, deans, and affected colleagues. January 2011
Sabbatical Appointment Committee evaluates procedure and recommends Mon., 1/3/11 to Thurs., 3/31/11
modifications.

Chancellor or designee announces to the faculty the prospects for sabbatical April, 2011
appointments in the academic year beginning eighteen months hence.

Chancellor or designee sends announcement to department chairs and deans April, 2011

along with explanation of their roles in the process.

Faculty Senate solicits nominees for Sabbatical Appointment Committee after which Semester 11

committee members will be elected by the faculty at-large.

NOTE: The faculty member (who has been on sabbatical) will complete and submit
a final report to the Provost’s Office.

A university-wide presentation will be made.

Sabbatical Timeline 2010-2011 for 2011-2012

Due Date
Wed., 7/28/10

Fri., 8/20/10

By Fri., 8/27/10
Tues., 8/31/10

Tues., 8/31/10

Mon., 9/27/10
Mon., 10/4/10

Mon., 10/4/10
By Mon., 10/11/10

Mon., 10/11 to Wed., 10/13/10

Wed., 10/13 to Fri., 10/29/10

Mon., 11/1/10
Mon., 11/1/10

Thurs., 11/4/10
By Mon., 11/15/10

Within three months

of completion of
Sabbatical

Within one-year
of completion of

Sabbatical
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Tenure Timeline for 2011-12

These rules shall provide for written notice of the departmental review to the faculty member at least 20
days prior to the date of the departmental review, and an opportunity to present information on the
faculty member’s behalf. The probationary faculty member shall be notified in writing within 20 days
after each decision at each reviewing level. In the event that a decision is made resulting in non-
renewal, the procedures specified in UWS 3.07 shall be followed.

PPC recommends the following timeline per the FASLA handbook:

Faculty Eligible to Apply for Tenure Hired in Fall

Mon., Dec. 6, 2010

Mon., Jan. 24, 2011

Tues., Jan. 25 - Mon., Feb. 21, 2011

Mon., Feb. 21, 2011

Tues., Feb. 22 - Mon., Mar. 21, 2011

Tues., March 22, 2011

Written notice is given to all probationary faculty
regarding date of departmental review no later than
December 6™.

Tenure materials due to Department Chair no later than
January 24",

Departmental decisions are made. Applicants and
Chancellor must be notified of the recommendation in
writing within 20 days of the decision, but no later than
February 21%.

The latest date by which the Applicant must be notified.

Chancellor makes his decision and notifies the Applicants
in writing within 20 days, but no later than March 21°.

Chancellor notifies UW System of his recommendations
on Tenure.

Faculty Eligible to Apply for Tenure Hired in Spring

Fri., Sept. 2, 2011

Mon., Oct. 17, 2011

Tues., Oct. 18 — Mon., Nov. 14, 2011

Mon., Nov. 14, 2011

Tues., Nov. 15 — Mon., Dec. 19, 2011

Mon., March 19, 2012

Tenure Timeline 2011-12

Written notice is given to all probationary faculty
regarding date of departmental review.

Tenure materials due to Department Chair no later than
October 17",

Departmental decisions are made. Applicants and
Chancellor must be notified of the recommendation in
writing within 20 days of the decision, but no later than
November 14",

The latest date by which the Applicant must be notified.

Chancellor makes his decision and notifies the Applicants
in writing within 20 days but no later than December 19"

Chancellor notifies UW System of his recommendations
on Tenure.
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Attachment 7

Policy No. 86-47 rev.
Date: 8/3/92
Revised: 4/20/09

EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION
POLICY

1.0 INTRODUCTION
Equal employment opportunity is a legal, social, and economic necessity for the
nation and its institutions, including this university. The University of Wisconsin-Stout
carries out its Equal Employment Opportunity/Affirmative Action (EEO/AA) responsibilities
in accordance with

UW System EEO policies, Chapter 230 of the Wisconsin Statute, Chapter 111.372(1)(a),
Wis. Stats,

The Wisconsin Fair Employment Law,

State of Wisconsin Executive Order 28, and

The following federal EEO/AA laws and executive orders, as amended:

0 Equal Pay Act of 1963, Title VII of the Civil Rights Act of 1964, Age
Discrimination in Employment Act of 1967, Sections 503 and 504 of the
Rehabilitation Act of 1973, Executive Order 11246, the Vietnam Era Veteran's
Readjustment Assistance Act of 1974 (Section 402), the Americans with
Disabilities Act of 1990, the Civil Rights Act of 1991, and the 1991 Wisconsin
Act 101.

2.0 STATEMENT OF POLICY

2.1 It is the policy of the University of Wisconsin-Stout to ensure the active and positive
implementation of federal, state, University of Wisconsin System, and local EEO/AA
laws, executive orders, policies, guidelines, plans, rules, and regulations in all aspects of
employment and personnel activities and transactions of the university.

2.2 The university is committed to nondiscrimination in its employment practices and to
equal employment opportunity for all persons regardless of race, religion, creed, color,
national origin, ancestry, age, sex, marital status, pregnancy, sexual orientation, use or
nonuse of lawful products off the employer’s premises during nonworking hours, genetic
testing, gender identity or expression, political affiliation, arrest or conviction record,
physical disability, mental disability, veterans’ status or membership in the national
guard, state defense force or any other reserve component of the military forces of the
United States or this state. Retaliation is also a form of discrimination and is therefore
prohibited.

2.3 The university is committed to implementing affirmative action in order to overcome
the effects of past discrimination and to provide equal employment opportunities. The
university recognizes the need to take affirmative action where underutilization exists in
certain job groups for racial/ethnic minorities, and females, in student, classified, LTE,
project, and/or unclassified positions.
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2.4 The faculty and staff of the university, involved in shared governance decision
making, will undertake good faith efforts for affirmative action and equal employment
opportunity of all personnel actions in which individual faculty and staff participate in
making recommendations and/or decisions.

2.5 The university prohibits harassment by supervisors or co-workers on the basis of race,
religion, creed, color, national origin, ancestry, age, sex, marital status, pregnancy, sexual
orientation, use or nonuse of lawful products off the employer’s premises during
nonworking hours, genetic testing, gender identity or expression, political affiliation,
arrest or conviction record, physical disability, mental disability, veterans’ status or
membership in the national guard, state defense force or any other reserve component of
the military forces of the United States or this state.

2.6 The university will maintain an affirmative action office and director. The affirmative
action director will serve as a resource for the affirmative action advisory committee and
other institutional groups legitimately concerned with affirmative action. The affirmative
action director will address the needs of both classified and unclassified personnel.

3.0 RESPONSIBILITY FOR IMPLEMENTATION
3.1 The university vests primary responsibility for affirmative action with the Chancellor,
division administrators, and related administrative and supervisory personnel through the
development and implementation of its affirmative action plan. Performance evaluations
of institutional administrators will include an assessment of their attention to and support
of affirmative action.

3.2 The director of affirmative action will monitor and evaluate the implementation of the
AA Plan and will serve as a resource to university groups concerned with equal
employment opportunity and affirmative action.

4.0 POLICY IMPLEMENTATION
4.1 The university will examine periodically all employment policies, practices, and
procedures for evidence of discrimination on the bases listed in Section 2.2, and will take
remedial action to correct any discrimination found to exist.

4.2 The university will implement affirmative action in all terms, conditions, and
privileges of employment including, but not limited to, recruitment, testing, certification,
hiring, training, transfers, promotions, retention, fringe benefits, compensation, layoffs,
disciplinary actions, terminations, and committee appointments.

4.3 The university will maintain a written affirmative action plan for the recruitment,
employment, and promotion of women and minorities and monitor both hiring and
termination for non-discrimination in accordance with System affirmative action
guidelines and federal and state laws. The university will make the plan readily available
for distribution and publication. The plan will be updated annually.



4.5 The university will maintain an affirmative action advisory committee composed of
faculty, academic staff, classified employees, and students to advise the administration on
affirmative action needs and concerns and to assist the affirmative action director in
designing and implementing programs.

4.6 Upon the request of an employee, the university will provide reasonable
accommodations for persons with disabilities to ensure equal access to employment.

4.7 Upon request of the employee, the university will provide reasonable
accommodations for religious observances and practices.

5.0 COMPLAINT/GRIEVANCE PROCEDURE
5.1 The university will provide information in the UW-Stout Faculty, Academic Staff and
Limited Appointees Handbook, the Student Handbook, and the Classified Handbook
about the complaint/grievance procedure.
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Resolution on Sick Leave Reinstatement
Fringe Benefits Advisory Committee
October 9, 2009

Currently unclassified staff who terminate employment with the University of
Wisconsin System prior to retiring or attaining 20 years of state service lose their
sick leave balance. However, the sick leave balance is reinstated if the individual
returns to a WRS eligible position within the UW System within three years
reinstated, pursuant to UPG 10.03 (6)(a) and (b).

Classified employees are allowed five years to return to eligible WRS service and
have their sick leave balance restored, pursuant to §230.31(1)(a), Wis. Stats.

Motion: The UW-System Fringe Benefits Advisory Committee recommends
increasing the sick reinstatement period to five years for unclassified staff who
return to the UW System in a WRS eligible position. This enhancement would
give unclassified staff the same sick leave reinstatement rights as classified
employees.

UPG 10.03 (6) would be revised to state:

(6) (a) If an unclassified employee terminates employment with the University of
Wisconsin System before attainment of 20 years of state service, retirement, or
death, the sick leave account is terminated. If a former University unclassified
employee returns within five years to the University's employ in any position that
is eligible for WRS coverage, the previous sick leave balance is reinstated.

(b) Sick leave may be reinstated after the expiration of the five year period if the
former unclassified employee submitted an application for a specific position
within five years of termination and was ultimately hired into that position.

(c) If a former unclassified employee returns to an unclassified position after
more than five years, in a position that is eligible for WRS coverage, and is not
eligible to have sick leave reinstated, the appointment shall be treated as an
initial appointment and the employee shall be granted up to 22 days of sick leave
as provided in this section.

DRAFT 10-27-09
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Attachment 14

UNIVERSITY OF WISCONSIN SYSTEM ‘
GUIDELINES FOR MAKING TEXTBOOKS MORE AFFORDABLE'
May 8, 2009

I. Background

In the effort to alleviate the burden placed on students by the rising costs of textbooks, the
University of Wisconsin System has undertaken a number of activities designed to keep
textbooks affordable. Some institutions within the System have encouraged their faculty to
adopt textbooks early, while others have established textbook rental programs. To date, seven
UW institutions, including the UW Colleges, have textbook rental programs: UW-Eau Claire;
UW-La Crosse; UW-Platteville; UW-River Falls; UW-Stevens Point; UW-Stout; UW-
Whitewater; UW-Barron; and UW-Richland. Pilot textbook rental programs have been
established at UW-Marshfield/Wood County and UW-Sheboygan. Despite these efforts, the
unabated rising cost of textbooks continues to be a major concern for the University of
Wisconsin System. In order to maintain access and affordability for UW System students while
ensuring the quality of the educational experience, this concern needs to be addressed.

In developing a policy to address this concern, several factors must be considered, including the:
1) UW System governance structure; 2) primary role or responsibility of the academic faculty
and instructional academic staff in selecting textbooks as an integral element in curriculum
development; and 3) market forces that involve bookstores and textbook publishers. The UW
System anticipates arriving at a policy in the fall of 2009. In the meantime, the guidelines
proposed below serve as interim actions that all campuses are encouraged to follow in bringing
about some immediate relief to students from the rising cost of textbooks.

I1. Federal Requirement

In addition to the urgency felt by UW System institutions and their students to alleviate the
burden placed on students by textbook costs, the Federal Government is also proposing action.
By July 2010, all institutions within the University of Wisconsin System will need to comply
with Section 133 of the 2008 Higher Education Opportunity Act which, among its provisions,
requires that “to the maximum extent practicable, each institution of higher education receiving
Federal financial assistance shall:

1. Disclose on the institution’s Internet course schedule and in the manner of the
institution’s choosing, the International Standard Book Number (ISBN) and retail
price information of required and recommended college textbooks and
supplemental materials for each course listed on the institution’s course schedule
used for preregistration and registration purposes.

2. If the ISBN number is not available for such college textbook or supplemental
material, then the institution shall include in the Internet course schedule the
author, title, publisher and copyright date for such college textbook or
supplemental material. If the institution determines the disclosure of the
information required above is not practicable for a college textbook or
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supplemental material, then the institution shall so indicate by placing the
designation “To Be Determined” in lieu of the information required.”

I11. Interim Guidelines

A. All institutions within the University of Wisconsin System are encouraged to develop and
implement schedules for the early adoption of textbooks in ways that are effective.

B. Each bookstore owned by a UW Institution shall provide faculty and instructional
academic staff who are placing book orders with current information about the retail
price of selected course materials. A bookstore not owned by a UW Institution, but
granted a contract to operate on a campus prior to the development of these guidelines,
shall, to the extent possible, also provide faculty and instructional academic staff who are
placing book orders with current information about the retail price of selected course
materials.

C. To the extent feasible and appropriate, faculty and instructional academic staff teaching
the same course for multiple semesters are encouraged to use the same textbooks and
course materials for multiple semesters.

D. Whenever appropriate within the goals of the course, faculty and instructional academic
staff are encouraged to order new editions of textbooks only if older editions are not of
comparable educational content. In such cases, instructors are encouraged to list
information pertinent to previous editions which are of acceptable use.

E. When available, faculty and instructional academic staff are encouraged to request
unbundled versions of textbook and course materials.

F. To the extent possible, if bundled materials are assigned, the bookstore should make
available both bundled and unbundled versions of the materials for purchase. In
situations where bundled materials are assigned, institutions and bookstores should
clarify on the bookstore website that students should purchase either the bundled package
or all required portions of the bundle individually.

G. When appropriate and available, faculty and instructional academic staff should permit
students to purchase electronic versions of textbooks.

H. All UW institutions are encouraged to look for creative ways to lessen the financial
hardship of college textbook purchases, such as: targeted scholarship and financial aid
funds, exploration of economically viable textbook rental programs for selected courses,
consideration of placing selected course materials on reserve in campus libraries, using
information in public domain (custom publishing), and encouraging student-managed
initiatives such as textbook swaps.

' These Guidelines were developed using input from UW Faculty and Academic Staff Representatives, UW Provosts, UW Chief
Business Officers, Section 133 of the HEOA of 2008, and the University System of Maryland Textbook Policy of 2009.
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May 8, 2009 Agenda Item I.1.A.

INTERIM GUIDELINES FOR
MAKING TEXTBOOKS MORE AFFORDABLE
EXECUTIVE SUMMARY

BACKGROUND

The UW System Board of Regents has been concerned with the high costs of textbooks
for a number of years, and in 2007 commissioned the report “Textbook Costs in Higher
Education” in order to find more cost-effective ways to combat rising textbook prices by the UW
System and its institutions. The University of Wisconsin System has undertaken a number of
activities designed to keep textbooks affordable, including early adoption and textbook rental
programs.

The recent economic downturn has brought into even greater focus the financial burden
placed on students and their families as textbook costs rise unabated. In the effort to alleviate
this burden and maintain access and affordability for UW students, the UW System has
developed a set of interim guidelines intended to help the System and its institutions make
textbooks more affordable. At its May 2009 meeting, the Board of Regents will be asked to
approve interim guidelines, as prelude to the development of a Regent policy in Academic Year
2009-10.

REQUESTED ACTION

Approval of Resolution I.1.A., adopting the Interim Guidelines for Making Textbooks
More Affordable.

DISCUSSION

Several factors need to be considered as the UW System moves forward in developing a
policy to address the rising costs of textbooks. These include: 1) the UW System’s governance
structure; 2) the primary role and responsibility of the academic faculty and instructional
academic staff in selecting textbooks as an integral element in curriculum development: and 3)
market forces that involve bookstores and textbook publishers. The UW System anticipates
arriving at a policy within the next academic year. This policy will go into effect prior to July
2010, at which time the Federal Government will put into place rules requiring additional
information on textbooks provided to students by textbook publishers and higher education
institutions, as a part of the Higher Education Opportunity Act of 2008.

In the meantime, the proposed guidelines serve as interim actions that all campuses are
encouraged to follow in bringing about some immediate relief to students from the rising cost of
textbooks.
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Attachment 16

UNIVERSITY OF WISCONSIN SYSTEM .
PROPOSED POLICY FOR MAKING TEXTBOOKS MORE AFFORDABLE'
October 28, 2009

. Background

In the effort to alleviate the burden placed on students by the rising costs of textbooks, the
University of Wisconsin System has undertaken a number of activities designed to keep
textbooks affordable. Some institutions within the System have encouraged their faculty to
adopt textbooks early to enable students to purchase books from competitively priced sources,
while others have established textbook rental programs. To date, seven UW institutions,
including the UW Colleges, have textbook rental programs: UW-Eau Claire; UW-La Crosse;
UW-Platteville; UW-River Falls; UW-Stevens Point; UW-Stout; UW-Whitewater; UW-Barrou
County; and UW-Richland. Pilot textbook rental programs have been established at UW-
Marshfield/Wood County and UW-Sheboygan. Despite these efforts, the unabated rising cost of
textbooks continues to be a major concern for the University of Wisconsin System. In order to
maintain access and affordability for UW System students while ensuring the quality of the
educational experience, this concern needs to be addressed.

This proposed policy takes into consideration several factors including: 1) the UW System
governance structure; 2) primary role or responsibility of the faculty and instructional academic
staff in selecting textbooks as an integral element in curriculum development; and

3) market forces that involve bookstores and textbook publishers.

Il. Federal Requirement

In addition to the urgency felt by UW System institutions and their students to alleviate the
burden placed on students by textbook costs, the Federal Government is also proposing action.
By July 2010, all institutions within the University of Wisconsin System will need to comply
with Section 133 of the 2008 Higher Education Opportunity Act which, among its provisions,
requires that “to the maximum extent practicable, each institution of higher education receiving
Federal financial assistance shall:

1. Disclose on the institution’s Internet course schedule and in the manner of the
institution’s choosing, the International Standard Book Number (ISBN) and retail
price information of required and recommended college textbooks and
supplemental materials for each course listed on the institution’s course schedule
used for preregistration and registration purposes.

2. If the ISBN number is not available for such college textbook or supplemental
material, then the institution shall include in the Internet course schedule the
author, title, publisher and copyright date for such college textbook or
supplemental material. If the institution determines the disclosure of the
information required above is not practicable for a college textbook or
supplemental material, then the institution shall so indicate by placing the
designation “To Be Determined” in lieu of the information required.”
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A.

Policy

All institutions within the University of Wisconsin System will work towards developing
and implement schedules for the early adoption of textbooks in ways that are effective in
allowing students time to order textbooks from competitively priced sources. It is
expected that all institutions will achieve this goal by the end of 12 months from the
effective date of this policy.

Each bookstore owned by a UW institution shall provide faculty and instructional
academic staff who are placing book orders with current information about the retail
price of selected course materials. A bookstore not owned by a UW institution, but
granted a contract to operate on a campus prior to the development of this policy, shall, to
the extent possible, also provide faculty and instructional academic staff who are placing
book orders with current information about the retail price of selected course materials.

To the extent feasible and appropriate, faculty and instructional academic staff teaching
the same course for multiple semesters are encouraged to use the same textbooks and
course materials for multiple semesters.

. Whenever appropriate within the goals of the course, faculty and instructional academic

staff are encouraged to order new editions of textbooks only if older editions are not of
comparable educational content. In such cases, instructors are encouraged to list
information pertinent to previous editions which are acceptable for use.

When available, and economically advantageous to students, faculty and instructional
academic staff shall request unbundled versions of textbook and course materials.

To the extent possible, if bundled materials are assigned, bookstores owned by UW
institutions shall make available both bundled and unbundled versions of the materials for
purchase. In situations where bundled materials are assigned, institutions and bookstores
should clarify on the bookstore website whether students should purchase either the
bundled package or all required portions of the bundle individually.

When appropriate and available, faculty and instructional academic staff shall encourage
students to purchase electronic versions of textbooks or textbooks available for purchase
online.

All UW institutions shall look for creative ways to lessen the financial hardship of
college textbook purchases, such as: targeted scholarship and financial aid funds,
exploration of economically viable textbook rental programs for selected courses,
consideration of placing selected course materials on reserve in campus libraries, using
information in the public domain (custom publishing), and encouraging student-managed
initiatives such as textbook swaps.

' This policy was developed using UW System BOR approved Guidelines for making textbook more affordable. The BOR approved Guidelines
were developed using input from UW Faculty and Academic Staff Representatives, UW Provosts, UW Chief Business Officers, Section 133 of
the HEOA of 2008, and the University System of Maryland Textbook Policy of 2009.
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